
Recruitment Monitoring Form

Name, Gender and Date of Birth

Full Name

Date of Birth

Gender

Ethnic Origin

White

Black

Mixed

Asian

Other

Nationality

British

Other EEA (Eurpoean Economic Area)

Non EEA (Eurpoean Economic Area)

The Disability Discrimination Act (1995) defines a disabled person as someone with a ‘physical or mental 
impairment’ which has a substantial and long-term adverse effect on his/her ability to carry out normal day 
to day activities.

Do you consider yourself to have such a disability?

If yes, please indicate what type of disability you have.

DDA (Disability Discrimination Act)

Please note that any information given in this form will be treated as STRICTLY CONFIDENTIAL and will only  
be processed by the Human Resources staff and will not be part of the ‘shortlist for interview’ process.

Please answer all sections by ticking the appropriate boxes.

The reason we ask for this information is in order to monitor applications to ensure compliance with equal 
opportunities legislation and invite a diverse variety of candidates to our posts.

Nor se
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